


School Overview

At Rangewa\/ Pr'\mary School our motto is Working Together'. Ve app\y this
motto within the school but we also promote working together with families
and carers in the wider school community.

We are located in the c'\T\/ of Geraldton and have 12 classes. Our school is very
inclusive, and we have strong beliefs in valuing and sharing Aboriginal culture
and language within our school and network.

Everyone in our school -from the Principal to the school officer in the front
office- takes on this responsibility by building relationships with children and
their families from their very first visit to our school.

We support students to build strong social skills and have high expectations for
their social-emotional wellbeing and academic goals. VWe have a dedicated team
of classroom teachers, allied professionals, and a strong team of Aboriginal
Education Officers.

Our school community has a strong emphasis on sport, our students in year 4-
6 are able o be part of our Rangeway Sports Academy, which requires Sports
Academy students to demonstrate pride in their work, feeling confident being
themselves and demonstrate exemp\ary behaviour at school and in the
community. We  try and support regular attendance for our students b\/
providing a bus service for students in the early vears. This vear we have
entered a partnership with GRAMS, (the Geraldton Regional Aboriginal Medical
Service) and The\/ provide a doctor's clinic once a week at the school We are
working with the EON foundation to create a community food garden at the
school. Our students tend to the vegetables and use the produce to prepare
healthy meals as well as taking fresh produce home.

We inform our parents of what we are doing at the school by inviting them to
events, have an open-door po\'\cy In the office, publish our school magazine twice
a term and we encourage parents to engage with the SeeSaw app.

If you would like o get a snapshot of our amoazing school, please find us on
Facebook or check our webpage. You are a\ways welcome to pop in for a visit as
we would be delighted to show you what Rangeway primary School can offer
You and your ’r‘am'\\y.



Highlights

3 Year return for Public School Review Accoumab‘\\'\’r\/ Directorate
Achieved at or above like schools in 10/10 testing areas in NAPLAN (Year 3
and 9)

Visit b\/ Minister of Education Dy Toni Buti to discuss Aboriginal Education
and the WrapAround model.

Visit by Director of Education Lisa Criddle fo discuss engagement
programs
Visit b\/ the Director General Lisa Rodgers to discuss student progress
Completed NQS verification

Additional 4 classroom feachers completed Teachwell training

Successtul Joeys program for 2025 kindergarten enrolments and families

A very successful first Year 6 camp in many years, this year to Rottnest
|sland
Joined Ngaparrti Ngaparrti Two V\/a\/ Science/Reconnect to Country
program
Successful implementation of the Jambinu dancers through Ms Amy-Lee
Tarchini and Mr Dwayne Ta\/\or
RPS was finalist in the WA Education awards 2024 in the category
Excellence in Cultural responsiveness.
GRAMS commenced weeK\\/ GP clinic on aTuesda\/ morning at RPS
EON started the edible garden and cooking program




Public Schools Review

In du\\/ of 2024 RPS was treviewed b\/ the Department of Education's
Public School Accounmb'\\ﬁy directorate. The review is designed to give
assurance to the local commum’r\/, the Minister for Education and Training
and the Director General about the performance of the school in delivering
high quality education to students. At the conclusion of the process, the
review team defermines the timeline in which the school will be next
reviewed, either in 1, 3 or 5 years. Reviewers Rohan Smith (Director) and
Darren Simpson (Peer) assessed the school's self reflection and visited the
school to validate their findings. Staff, students, parents, carers and
community partners met with the reviewers and spoke about the school
in reference to the six domains outlined in the Public School Review - The
Standard  document  (Relationships  and  Partnerships,  Learning
Environment, Leadership, Use of Resources, Teaching Quality and Student
Achievement and Progress). The reviewers awarded the school a 3 Year
Return, the process was endorsed b\/ DepuT\/ Director General Ms Malesha




The reviewers validated the following:
Relationships and partnerships

Engage high numbers of families, providing opportunities to celebrate
Success.

Gardening, nutrition and cooking for sustainable eating are the basis of
the partnership with the EON Foundation who have provided horticultural
experfise and materials to establish an edible garden onsite.

GRAMS provides week\y in-school clinical services. A memorandum of
understanding, establishing the roles of personnel and responsibility for
the provision of resources supports this valuable partnership.

The School Board has a diverse membership that reflects the community.
Board agendas include school improvement and initiatives that build
student engagement, such as establishing the Rangeway bus.

Learning Environment

The Joeys Pre-Kindergarten program has had a positive impact on the
fransition of students info the school environment. Parents, including staff,
share child development experiences in a nurturing environment.
Collaboratively, the Aboriginal education team deliver improvements for
students and families in attendance, cultural experiences and classroom
support, aligned fo portfolios. They provide a vital link between families and
The school

All staff demonstrate a deep understanding of the learning needs of
students speaking Aboriginal English.

Incentives for students such as the eagerly anticipated Rangeway Sports
Academy and access fo the ‘Come Along Shop', assist students to maintain
their good standing based on levels of attendance and positive behaviour,




Leadership
e The vision for the school is shared b\/ the whole staff Consultation with all

staff and external stakeholders is a feature of the school's process when
setting its strategic direction.

* A significant proportion of the staff have undertaken the professional
learning masterclass through Teach VVell, leading to a common language
about teaching and consistency of delivery between classrooms. Specialist
teachers also undertake professional learning, adapted to suit their
classroom context.

o All staff receive coaching on their practice using an identify, learn, improve
process with instructional coaches on staff. Coaching is focused on goals
related to the improvement of student achievement.

 Staff engagement with the Department's plans is evident. The priorities of
the annual Focus plan are contextually analysed and incorporated in school
plans

Use of resources

A standalone plan supports the provision of ICT devices and staff have
begun fo explore the use of digital technology learning tools, such as
robots, for use in the classroom.

« A’Closing the Gap' partnership with the Commonwealth Government has
funded extensive training for staff in the use of MultiLit and purchase of
resources, ensuring its implementation with fidelity,




Teaching Quality
e Staff are committed to the reduction in student cogn'\’r'\ve load ’rhrough

low variance practice incorporating relationships to foster the full
participation of students, including those with special educational needs.

o Student achieverment is monitored to ensure all students with low
progress and achieverment are provided with an Individual Education Plan.

« The implementation of evidence-based programs such as Spelling
Masfer\/, Initialit, Languagelift and Heggeﬁ\/, guided b\/ fraining for
casual and contracted staff ensures consistency of the learning program.

. Ear\y infervention is conducted through the doe\/s Pre-Kindergarten
program ensuring that learning and allied professional support can be
provided for students upon en’rry into Kindergarten.

Student achievement and progress
* Reporting on student achieverment and progress is supported by open

nights that enable parents to have an insight into classrooms and
access 1o staff, provided in a culturally responsive manner.

 Students perform at a comparable level to their peers in similar schools
In systemic assessments.

A strong focus has been placed on ensuring that a viable and rigorous
curriculum is provided for students, supported by moderation
opportunities that build staff understanding of curriculum and
standards.




NAPLAN Year 3

Comparative Performance for Year 3

Numemcy;_

Performance decreased
s\'\ghﬂy from 11 to 09.
Read'\ng;

Performance increased
significantly from -02 to 11
\AVA '\ng:_

Performance improved
s‘\gmﬂcanﬂy from -07 to
06.

ipel\mg:_
Performance '\mproved

s‘\gmﬂcanﬂy from -0.2 10 10.

Grammar & Punctuation:
Performance '\mproved
s'\gn'\ﬂcanﬂ\/ from -05 to
05

All learning areas show an
upward trend except for
numeracy.

Dorfo de
Year 3
2023 2024 2023 2024
Numeracy 0.9 26 28
Reading 0.2 27 31
Writing -0.7 0.6 27 29
Spelling 0.2 - 25 29
Grammar & Punctuation -0.5 0.5 25 29
Year 3 Performance
.
1 — -3
__’__,_——”* -& Mumearacy
0 - Reading
/ & Writing
-1 ‘ [ Spelling

2023

Year

2024

= Grammar & Punctuation

- Above Expected - more than one standard deviation above the predicted school mean

Expected - within one standard deviation of the predicted school mean

- Below Expected - more than one standard deviation below the predicted school mean




NAPLAN year 5

Comparative Performance for Year 5

Numemcy;_ Performance Students
Year 5

increased S\gn\ﬁcanﬂy from 2023 2024 2023 2024
266&2?(35 Numeracy 0.6 25 29
Performance increased Reading 0.3 0.6 27 28
shightly from 03 to 06 Writing 0.4 0.6 27 29
Writing: Spelling 0.6 25 27
Performance \mPrOVEd Grammar & Punctuation 0.3 25 27
s\‘\ghﬂ\/ from 04 10 06
Spelling:
Performance '\mproved Year 5 Performance
s'\gn'\ﬂcanﬂ\/ from 06 1013 3
Grammar & Punctuation: 5
Performance improved 1 /
significantly from 0.3 10 15 - . = —_———
:° e
All learning areas show an A1) ; L ——
upward trend | | r
N N
2023 2024

Year
- Above Expected - more than one standard deviation above the predicted school mean
Expected - within one standard deviation of the predicted school mean

- Below Expected - more than one standard deviation below the predicted school mean




Staffing

Staff Information

Administration Staff

=
5

No

L

Principals 1 1.0
Associate / Deputy / Vice Principals 2 2.0
Total Administration Staff 3 3.0

Teaching Staff

Level 3 Teachers 3 3.0
Other Teaching Staff 16 14.6
Total Teaching Staff 19 17.6

Allied Professionals

Clerical / Administrative 6 2.8
Gardening / Maintenance 1 1.0
Instructional B 4.0
Other Allied Professionals 17 13.3
Total Allied Professionals 29 21.0
Total 51 41.6

Our staffing has been
eread\/ in 2024

Ash\yn Gm\/ went on
maTem‘\T\/ leave and
she was replaced

b\/ Devika Wise from
Waggrakine PS.

We also welcomed
Case\/ Giles and Karen
Braford to our team,
both level 3

classroom teachers.
Jade Fallon moved to
Geraldton Pr'\mary
school in Term 3 where
she is on a FT contract
as Principal.




Attendance

Attendance Overall

Primary Attendance Rates i N On‘AbOV\g\nO\
Students:
School | cike public | School e public | School e public Consistent
" [[so | s || o | s | | | | pprgverment in
2022 784x | s3.0% 88.3% 52.8% 57.5% 69.5% 59.1% | 69.0% 86.6%
2023 srex | sesx | 90ax | esax | eoes | 7asx | essx | esox | sssx attendance rates
2024 8605 | 82.9% 91.0% 60.2% 59.9% 74.3% 6425 | 64% 89.4%

across the years.
. Abor'\g‘ma\ Students:

Auctuting

i At Risk attendance rates,
ular .
= Indicated | Moderate Severe W\Th a anab\e
2022 13.0% 19.5% 22.8% 44.7% \nzrec\{se " 22%22i but
2023 22.1% 18.3% 23.8% 35.8% a dectine in '
- - . - e Overall Attendance:
2024 19.5% 17.9% 22.6% 40.1% .
T An initial
ike ools s s s = )
2024 20-6_:\ ]?.9_: 21.4_: 40-0_: \mProvemen‘\'
. followed by a decline
coppbublic | esox | 23.0% 9.0% 4.0% _ Y
in 2024,

What we are doing about it:

1.Engagement Programs: Continue and expand programs that engage students in
school activities, such as clubs, sports, and arts, which have shown to positively impact
attendance.

2. Parental Involvement: Increase efforts to involve parents in their children's education
through regular communication, workshops, and school events.

3Recognition and Rewards: Implement recognition programs for students with high
attendance rates, such as certificates, awards, or special privileges.

4.Cultural Inclusion: Incorporate more culturally relevant content and activities in the
curriculum fo make school more engaging and inclusive for Aboriginal students.

S.Mentorship Programs: Establish mentorship programs where Aboriginal students can
receive guidance and support from community leaders or older students.

6.Community Partnerships: Strengthen partnerships with local Aboriginal communities
to create a supportive network for students and their families.

1.Early Intervention: [dentify students with attendance issues early and provide
targeted support, such as counselling, tutoring, or home visits.

8.Health and VVell-being: Promote health and well-being initiatives, including mental
health support, to address any underlying issues that may impact attendance.

9Transportation Solutions: Ensure reliable and accessible transportation options for
students who may face difficulties getting to school.



Finance

School Financial Summary

Issued on 1 April 2025
Scheoel: Rangeway Primary School School Year: Dec 2024 | Verified Dec Cash)
Ragion: Midwesl Regon Aria: 272

ariaz

Distance to Perth (kmij:

One Line Huiut

Currunt Budged Achsal YTD Varianca
Camy Forward (Cash): 3 232, 7E4 232, TB4 o
Camy Forward [Salary): 3 128,838 128,838 o
INCOME
Siludent-Centred Funding (induding Schoal Transfers & Depariment 3 5,286, 104 5,286,104 o]
HAdj urstmenks
Localy Raised Funds: 3 56,40 06,540
Total Fumnds: 3 5,744,356 5,784,366
EXPENDITURE
Salaries: 3 4,537,E08 4,537 508 o
Goods and Services [Cash): g 554,122 911,904 BZ, 2B
Total Expandibune: 3 5,531,730 5,480 51F 82,28
Variance: 3 22,635 254 B54 42,218
Student-Centred Fundin Minirmum enditure ulremeant Summa
Per Student 5 Z,240,734.040 Cumreni Budget - SCFM and Localy Raised Funds 5 5357 744
Soicol and Sasdert Craraciensics 5 2,20€,308.89 Minimum Expanediun Ragulremant
Drsabilty Aqueiments § 1BE,383.54 | | ggey of ourment budget - BAGT A3
Targeied nitioaves 5 3E1,232.08 10% of carry forward 5
Eﬁmmﬂ Allocation : ::’:::g: Todal Minimum Expandihsr § G167 AM |
Total § 5,285, 301.56 Cuwront Forecast Ex pamd iune
-} Salanes - Flerd-]
Gaoods and Servipes {Cash Expendiiore) -4 = TET
Total Forecast Expenditure {cash and salaries) 5 m

Bank Account Balances [(Cash

Bank Account ] 138,B85.41
Inswestmant Acoounis) § 0.00
Building ared Other Furds Aciooint ] 0.00
Total for all Bank Accouwrts® § 138,885.41

"Ressrve balanoss ane ircluded in the 1otal

| Reserve Account Balances |

Admin Server Resere

Flani & Equip > 55000
Computer B Lapiops <55000
ICT Infrastruchee Rescirne Re
Therr 3 Server Reserdae
Commiboi RS

Fumiiure Replacemani <« E5000
Garden & Maint Resource <55000

foit vy  Depariment of
i: §= 1 Education

ACATEEMEST O
WEETERH SUITTRALW

Total for all Resarss Aooounts.

4 TE4. 00
A FEd 00
1,500 00
17 4o
1,000.00
14, 100000
20,000 00
143000

E5,157




